
 
 

 

Equal Opportunity Employer 
 

Position Title:  Human Resources College Graduate Associate Program 

 

Job Description: 

The College Graduate Trainee Program allows for the new employee to learn about the various 

departments of the Human Resources division along with a comprehensive company overview. 

The program is project oriented with significant visibility from senior management. The intent is 

to orient new employees with the various HR functions and processes utilized by Foster Farms.  

The successful candidates will have significant exposure to the integration of HR functions and 

day-to-day business operations.  
 

HR Supervisor Functions: 

1. Provide guidance to supervisory personnel regarding fair and equitable treatment, compliance 

with contract, policies, practices, procedures, and government laws and regulations 

2. Maintain accurate assessments/records of employee concerns, complaints, and issues that arise 

out of the course of employment and provide guidance to management to insure that they are brought 

to conclusion 

3. Supervise medical services staff and coordinate case management of all industrial injuries, assist 

in the investigation of accidents, analyze statistical and case specific data and develop 

recommendations for timely correction of safety issues 

4. Receive and process EDD claims; represent company at hearings as required 

5. Coordinate or assist in all recognition and social events such as company picnics, holiday 

luncheons or dinners, service awards, retirement celebrations and United Way drives, etc. 

6. Assist with special projects when necessary such as budget reconciliation, and other 

miscellaneous duties as assigned 

7. Create and submit wage proposal recommendations based on surveys for all areas of 

responsibility 

8. Act as company representative as requested at worker’s comp. meetings 

9. Assume responsibility for Labor Relations Manager or Human Resource Manager’s tasks when 

necessary 
 

Requirements: 
1. Bachelor’s degree in Business Administration/Human Resources or related field. Minimum 3.0 

required. 

2. Knowledge of California and Federal OSHA laws with Industrial case management experience 

preferred. 

3. Knowledge of  EEOC, labor codes, fair employment regulations. 

4. Strong interpersonal, problem solving and communication skills. 

5. Must be able to work with a wide variety of people. 

6. Bilingual: English / Spanish strongly preferred. 

 

Application instructions:  

1. Deadline for applications is October 20th at 5pm.  

2. Please send resume to apply@fosterfarms.com 

3. In the subject line indicate the area/job you are interested in and REQ#47908  

4. GPA must be on your resume to be considered  


