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The Department of Mathematics has unanimously approved the RPT Elaborations below in establishing 
the performance indicators we believe are essential for satisfactory performance as a contributing and 
productive member of our department and University as a whole. 

 
Teaching 
Applicants for promotion to Associate Professor of Mathematics should meet some of 
the following performance indicators. Applicants for tenure should appear capable of 
meeting the performance indicators for promotion to Professor. Applicants for 
promotion to Professor should demonstrate several of the following performance 
indicators. Particularly outstanding performance on one indicator can compensate for 
others. Performance indicators other than those listed below may be included with 
consultation and agreement between the applicant, DRPTC, and the Department Chair. 
This agreement must be confirmed in writing prior to the submission of the RPT file. 

 
The Department of Mathematics affirms the mission of the California State University 
in considering quality teaching its top priority. Teaching proficiency includes 
preparation, classroom presentation, effective student advising, and adherence to 
departmental guidelines and University-wide academic standards. The following are 
examples of factors that may be considered in evaluating teaching proficiency and are 
not ranked; 

 
• Consideration of student evaluations and other forms of student input; 
• Peer review of teaching; 
• Activities to strengthen professional expertise and/or teaching effectiveness; 
• Implementation of innovative, unique, or effective teaching methods; 
• Efforts to inspire students to pursue academic work above and beyond the 

required minimum; 
• Training in subjects other than the candidate’s primary teaching area to help the 

Department present a complete curriculum; 
• Number and diversity of courses taught; 
• Faculty development activities; 
• Development or revision of courses or course materials; 
• Development or revision of academic programs. 

 
Professional Preparation 
All applicants for retention, promotion, or tenure must have a Ph.D. or equivalent in 
mathematics, statistics, mathematics education, or a closely related field. 
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Scholarship and Creative Activities 
Applicants for promotion to Associate Professor of Mathematics should meet some of 
the following performance indicators. Applicants for tenure should appear capable of 
meeting the performance indicators for promotion to Professor. Applicants for 
promotion to Professor should demonstrate several of the following performance 
indicators. Particularly outstanding performance on one indicator can compensate for 
others. 

 
For the purposes of retention, promotion, or tenure, the Department of Mathematics 
considers the following to be Scholarship and Creative Activities. The faculty may 
conduct research in the area of their expertise and/or relating to instructional 
improvement. Research activities may complement excellence in teaching. The 
activities listed are not ranked. Performance indicators other than those listed below 
may be included with consultation and agreement between the applicant, DRPTC, 
and the Department Chair. This agreement must be confirmed in writing prior to the 
submission of the RPT file. 

 
• Publication of a scholarly paper, article, case study, book chapter, book, software 

or equivalent on mathematics, mathematics education, statistics, or fields related 
to mathematics. Refereed or peer reviewed preferred. 

• Authorship of a grant proposal to do mathematical or statistical research, to 
conduct a research study in mathematical education, or to bring improvements 
in mathematics education at any level. 

• Publication of an article containing a review of a book, article, software, or 
equivalent in mathematics, mathematics education, statistics, or fields related to 
mathematics. 

• Prepublication review or referee of a book, book chapter, journal article, paper, 
software, or equivalent on mathematics, mathematics education, statistics, or 
fields related to mathematics. 

• Editorial, review, and/or advisory board membership or equivalent. 
•  Presentation at a conference on mathematics, mathematics education, statistics, 

or fields related to mathematics. 
• Organizational participation at a conference on mathematics, mathematics 

education, statistics, or fields related to mathematics. 
• Attendance at conferences on mathematics, mathematics education, statistics, or 

fields related to mathematics. 
• Conducting activities promoting mathematics education in either the K–12 or 

post–secondary levels. Such activities include, but are not limited to, presenting 
lessons to K–12 students, presenting workshops for K–12 teachers, giving 
presentations at mathematics education conferences, developing activities and 
lessons for K–12 mathematics instruction, and acting as a curriculum consultant 
for K–12 mathematics instruction. 

• Innovative curriculum and delivery activities at any level of mathematics, 
mathematics education, statistics, or fields related to mathematics. 
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• Development and/or implementation of innovative curricular or program 
assessment activities to enhance student learning at any level of mathematics, 
mathematics education, statistics, or fields related to mathematics. 

• Acting as a consultant in mathematics, mathematics education, statistics, or fields 
related to mathematics for students, faculty, staff, or individuals or entities 
outside of campus, or equivalent. 

• Presentation or active participation in faculty seminars about mathematics, 
mathematics education, statistics, or fields related to mathematics. 

• Directing students in research/scholarly activities or equivalent. 
• Serving as member of a committee for any graduate degree related to 

mathematics. 
• Citations of scholarly work or equivalent. 

 

University Service 
Applicants for promotion to Associate Professor of Mathematics should meet some of 
the following performance indicators. Applicants for tenure should appear capable of 
meeting the performance indicators for promotion to Professor. Applicants for 
promotion to Professor should demonstrate several of the following performance 
indicators. Particularly outstanding performance on one indicator can compensate for 
others. Performance indicators other than those listed below may be included with 
consultation and agreement between the applicant, DRPTC, and the Department Chair. 
This agreement must be confirmed in writing prior to the submission of the RPT file. 

 
The following are examples of factors that may be considered in evaluating university 
service and are not ranked; 

 
• Chairship or service on Department, College, University, or system-wide 

committees; 
• Student advising; 
• Service as faculty advisor for University chartered student clubs; 
• Committee membership or leadership positions in campus, student, community, 

and/or professional organizations; 
• Service as representative, liaison, or coordinator of University, College, Faculty, 

or Department entities; 
• Representing the University to the community; 
• Service to national, state-wide, or local organizations; 
• Contribution to student competitions; 
• Participation in activities beneficial to the Department, College, or University; 
• Participation in University sponsored activities and events; 
• Participation in events at the K-12 level; 
• Service as liaison with county offices of education, school districts, or other 

educational institutions; 
• Teaching at satellite campuses or through distance learning. 
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Early Promotion or Tenure: 
 
In accordance with the University’s Principles, Criteria and Procedures for Retention, 
Promotion, and Tenure Review Section III. A. 3., consideration for early tenure and 
promotion from assistant to associate professor or early promotion from associate 
professor to professor is reliant on “providing evidence of exceptional performance in 
teaching proficiency, research/scholarship/equivalent creative activities, and 
participation in university affairs.” 
  
To be considered for promotion and/or tenure in a review cycle earlier than the 
normative timeline recommends, “exceptional performance” is considered to meet the 
requirements for promotion and/or tenure to the desired rank within the earlier 
timeframe. For the area of teaching, to meet the requirement of “exceptional 
performance” within the earlier timeframe, consistent dedication to strengthen 
professional expertise and/or teaching effectiveness must be demonstrated throughout 
time at rank. Other elaborations listed under teaching proficiency will, for purposes of 
early promotion or tenure, be tempered by the fact that they often lie outside of the 
candidate’s purview or control (e.g., number and diversity of courses taught, University-
required student evaluations and other forms of student input), or are situation 
dependent (e.g., faculty development activities, development or revision of courses or 
course materials, or academic programs); and, as such, cannot be time dependent for 
exceeding expectations. Additionally, the faculty member currently meets expectations in 
RSCA or service, exceeds expectations in the other of RSCA or service, and is on track to 
continue to at least meet expectations in all areas.  
 
 
Statement on Emergency Situations 
 
The department recognizes that the COVID-19 pandemic has greatly impacted the mental 
health, stress, and workload of all faculty. There may be future regional, national, or 
global events which will have similar and similarly sustained impact as the COVID-19 
pandemic.  As such, RPT expectations must be adjusted based on emergency situations 
beyond the control of the University. 

 
Underlying all RPT evaluations must include that quality teaching is the top priority. 
Faculty may have to devote greater than average time to the teaching demands and 
stressors of teaching during emergency situations. This means that faculty may have less 
time to work on RSCA and service activities. Additional considerations include, but are 
not limited to: 

 
Teaching: greater workload in teaching demands for online, hybrid, in person teaching, 
or switching between modalities; greater student frustration that might be taken out 
unfairly on faculty in student evaluations; need for greater focus on teaching-related 
professional development. 
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RSCA: cancellation of conferences and other presentation opportunities; time delays in 
submission decisions for journal/proceedings articles; decreased to non-existent access to 
regional K-12 schools due to district/county safety protocols; cancellation of consultation 
opportunities; or cancellation of opportunities that would normally count under RSCA. 

 
Service: increased requirements in major advising leading to less time for other service 
activities; cancellation of activities that would normally count under service. 
 
 
 
5/10/2022 


	Department of Mathematics
	Teaching
	Professional Preparation
	Scholarship and Creative Activities
	University Service

