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ANTHROPOLOGY RPT ELABORATIONS – 2021-22 

Submitted for Review 3-19-21 

  

I. TEACHING PROFICIENCY 

 

The Anthropology Faculty emphasizes quality teaching (and its corollary, personalized advising) 

as its primary mission. Hence, we assign top priority to Teaching Proficiency for candidates 

undergoing RPT review.  

 

The RPT candidate’s teaching will be gauged using the university-wide mandated student 

evaluations (formerly IDEA, currently SPOT), unsolicited feedback from students, solicited 

feedback from students as part of the RPT process (unsolicited student feedback and solicited student 

feedback needs to be in writing and signed by the author, or come from a csustan email account), course 

syllabi and materials, and/or occasional classroom visits by senior Anthropology faculty (only 

with prior notice given). 

 

Candidates for promotion to Associate Professor and tenure should demonstrate many of the 

following characteristics, and must teach a minimum of 5 different courses, 3 of which must be 

upper division (the Program Director and Department Chair will ensure candidates’ teaching 

assignments provide opportunities to demonstrate this characteristic). Candidates for promotion 

from Associate Professor to Professor should demonstrate most of the following characteristics; 

however, no candidate should be expected to meet all of the characteristics in the following three 

sections. 

 

1. Related to teaching proficiency, teaching effectiveness will be demonstrated by: 

  

• accuracy of the course syllabi to describe course content and what is expected of the 

students 

 

• currency, accuracy, and completeness of the candidate's teaching materials and concepts 

under discussion 

 

• teaching modes that serve multiple learning styles  

 

• effectiveness of the candidate in communicating and exchanging ideas with students  

 

• establishing a classroom environment that values active participation of students and 

creates a climate of mutual respect  

 

• incorporation of high impact practices into course instruction and assignments 

 

• teaching that promotes service learning and community engagement as an important part 

of a student’s educational process 

 

• teaching that incorporates experiential learning with hands-on laboratory work, field 

experiences, and instruction outside a classroom setting 
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• teaching practices that contribute to diversity, equity, and inclusion in the classroom, 

university, and regional community 

 

• innovative teaching approaches, including, but not limited to, online teaching, the use of 

hands-on technology, and laboratory and field investigation 

 

• participating in faculty learning communities, or professional teaching development 

groups, to increase candidate’s teaching effectiveness 

 

 

2. Related to teaching proficiency, we believe that our faculty should contribute to program 

curriculum by: 

 

• teaching a diverse range of courses in the curriculum, for example lower and upper 

division, major or university required, GE, major core, major electives, WP courses, 

cross-listed courses, or online and hybrid courses  

 

• developing new courses and/or significantly revising existing courses to expand our 

curriculum in ways that align with program learning outcomes, faculty expertise, and 

changes in the discipline  

 

 

3. Related to teaching proficiency, we believe that our faculty should be engaged and active 

advisors and mentors, and thus: 

 

• effectively advise students through one-on-one sessions, group advising, and online 

forms of communication 

 

• assist students with career plans, study abroad opportunities, and graduate school 

opportunities 

 

• participate in training, workshops, faculty learning communities, or professional teaching 

development groups to develop and improve advising and mentoring practices 

 

• mentor students through planning and supervision of student field trips 

 

 

4. Related to teaching proficiency, we highly value active mentoring in student professional 

development. At least one of the following is required for tenure and promotion to Associate 

Professor. For promotion from Associate Professor to Professor, the candidate must continue 

to demonstrate active mentoring in student professional development post tenure. 

 

• Supervising undergraduate/graduate research (and participation in conferences and 

student research competitions) 

 



 3 

• establishment or faculty direction or participation in field schools 

 

• planning and supervision of internships or directed research 

 

• developing and implementing service learning projects 

 

 

II. RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES 

 

The Anthropology Program values active Research, Scholarship and Creative Activities 

(RSCA). RSCAbased on original field research in the area/s of the scholar’s expertise within 

one or more of the subfields of anthropology (cultural anthropology, archaeology, 

biological/physical anthropology, linguistics, applied anthropology),is necessary for tenure and 

promotion.  

 

1. Faculty applying for tenure and promotion to Associate Professor should have at a minimum 

completed two of following items during probationary review. Candidates for promotion to 

Professor should demonstrate at a minimum at least two additional of the following 

characteristics post-tenure. However, no candidate should be expected to meet all of the 

characteristics, which include: 

 

• publish, as author/co-author (including in press) an academic book, textbook, or 

monograph  

 

• publish, as author/co-author (including in press) a peer-reviewed article 

 

• publish as author/co-author (including in press) a book chapter 

 

• submit, as Principal Investigator (PI) or Co-PI, an external grant proposal (funded or 

unfunded) 

 

• edit/co-edit a special edition of a journal in the candidate’s area of research 

 

• complete, as producer, director, or other substantive collaborator, original and peer-

reviewed visual media, which may include (but are not limited to) film, video, digital 

multimedia, and photography. Accepted venues of dissemination may include (but are 

not limited to): television, film festivals, exhibitions, museums, archives, print 

collections, and the World Wide Web 

 

2. In addition to the above, the Anthropology Program values scholarship and creative activity 

on basic or applied anthropological issues relating to culture or human development. Faculty 

applying for tenure and promotion should demonstrate completion of some of the following 

activities. However, no candidate should be expected to meet all of the characteristics. 

 

• Production of research reports, community outreach, and other materials  
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• Scholarly presentations at professional conferences (international, national, or regional)  

 

• Grant proposals and applications (funded or unfunded) to diverse entities (external, CSU 

system-wide, on-campus, public or private) in support of Anthropology RSCA  

 

• Professional involvement in reviewing scholarly proposals for funding agencies, 

scholarly manuscripts for journals, or scholarly anthropological visual and/or audio 

media for dissemination  

 

• Scholarly work and professional activities that incorporate community service and 

engagement. We value research and scholarly activities that connect the expertise of the 

university to community issues 

 

• Development of anthropological field-based programs to provide students international 

and regional experiences in archaeology, cultural, and biological anthropology  

 

• Professional consulting in the candidate’s area of academic expertise 

 

• Leadership roles in the various professional organizations and/or in the profession itself.  

We value and encourage membership and active service in professional organizations, 

international, national, and regional 

 

 

III. PROFESSIONAL PREPARATION 

 

A doctoral degree in the relevant sub field of Anthropology or related discipline is regarded as 

the appropriate Professional Preparation by the Anthropology Faculty.  

  

 

IV. UNIVERSITY AND COMMUNITY SERVICE 

  

Service to the program, department, college and university, and the greater community is 

necessary to obtain tenure and promotion. On-going service and demonstrated leadership is 

expected for promotion to Professor. However, no candidate should be expected to meet all of 

the characteristics. Service may include: 

 

• Membership on university, college, departmental, and Anthropology Program 

committees, both appointed and elected 

 

• Curriculum or program development and/or assessment including authorship and 

participation in the Annual Assessment Report and 7-year Academic Program Review 

 

• Directorship and/or active participation in university-sponsored programs, such as (but 

not limited to) the Faculty Mentor Program, Honors Program, or other programs 

 

• Serving as advisor and/or active participation in endeavors that promote student academic 
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or social well-being through groups such as (but not limited to) the Anthropology Club 

and the Faculty Mentor Program  

 

• Directorship or participation in university or college sponsored centers, institutes, or 

faculty fellow programs 

 

• Active participation in activities that represent the university to its service area, e.g., 

presentations and informal educational and instructional activities for local schools and 

community groups, and chairing or serving on county or city-wide, or civic organization 

boards or bodies 

 

• Membership and active service in professional organizations, international, national, and 

regional. Even more impressive in our view is service in a named office of these 

organizations 

 

 

EARLY PROMOTION AND TENURE  

 

To be considered early (e.g. prior to the date specified in the candidate’s letter of appointment) 

for tenure and promotion to Associate Professor, or early promotion to Professor, a faculty 

member must do more than just meet the requirements for promotion. The faculty member must 

meet the requirements for promotion in all 3 categories (Teaching, Research and Creative 

Activities, and University and Community Service) and exceed the requirements in at least 2 of 3 

categories. The following statements provide guidance. 

 

For Teaching Proficiency, the candidate for early tenure and promotion to Associate Professor or 

promotion to Professor must exceed the criteria in each of the four Teaching Proficiency 

categories (I.1-4) noted above.  

 

For Research, Scholarship, and Creative Activities, the candidate for early tenure and promotion 

to Associate Professor must exceed the criteria in the Research, Scholarship, and Creative 

Activity categories noted above, including completing at least 3 items in Category II.1 noted 

above. For early promotion to Professor, the candidate must complete at least 3 additional items 

in Category II.1 post-tenure. 

 

For University and Community Service, the candidate for early tenure and promotion to 

Associate Professor and promotion to Professor must exceed the criteria in the University and 

Community Service category (IV.) noted above. 

 

 

IMPACT OF MITIGATING CIRCUMSTANCES 

 

The Anthropology Program recognizes that faculty performance and effectiveness in teaching, 

RSCA and service may be impacted by various mitigating circumstances, and therefore exercises 

appropriate flexibility when evaluating a candidate’s suitability for retention, promotion, and/or 

tenure. Mitigating circumstances may include: 
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1. Heavy teaching loads: large classes (above normal course enrollments), many preparations and 

new preparations, writing intensive courses, lab courses, field work courses  

 

2. Insufficient availability of appropriate resources 

 

3. Emergency circumstances, such as natural disasters or pandemics, that affect teaching or 

service or RSCA activities, such as travel for faculty research, conference presentations, and 

related aspects of scholarly development. 

 


