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Academic Senate 

 
California State University, Stanislaus 

 7/AS/ 17/SEC - Right to an Education Free From Fear & Harassment 

E Pluribus Unum 

WHEREAS, Public education is at the core of our democracy. 
 
WHEREAS, The California State University (CSU) is the largest public institution of higher education 
in the United States and our dedication to academic excellence for the public good is inseparable 
from our commitment to diversity, equity, and inclusivity, which are core values of California State 
University, Stanislaus; and 
 
WHEREAS, Stanislaus State’s Campus Statement on Diversity proclaims “California State University, 
Stanislaus is a collegiate community that serves a diverse population of students, faculty, staff, and 
administration. These facets of diversity encompass but are not limited to: race, ethnicity, 
nationality, sex, sexual orientation, gender, gender identity, creed, religion, age, social class, socio-
economic status, physical and cognitive differences, political views, and veteran status”; and 
 
WHEREAS, we recognize that students, faculty, staff, and administrators who are immigrants, 
refugees, Muslim-Americans, Jewish Americans, LGBTQIA, African Americans, Native Americans, 
Asian/Pacific Islander Americans, Latinx, women, sexual assault victims, members of 
poverty/working classes, and/or persons with all abilities are often targets of discrimination, 
harassment, and violence on college campuses and in our communities; and 
 
WHEREAS, Stanislaus State’s President Junn reaffirmed that “… we are an inclusive campus that 
values and embraces our rich diversity, and we are dedicated to ensuring the safety and well-being 
of students, faculty, staff, administrators and community members”; and 
 
WHEREAS, Stanislaus State’s President Ellen Junn, CFA Chapter President Steven Filling, CSUEU 
President Dawn McCulley, Speaker of the Faculty Stuart Sims, and APC Chapter Steward Tammy 
Worthington – as leaders of our administration, faculty, and staff – together confirmed to the 
university, “… we must come together, all of us—faculty, staff, students, the entire university 
community—to ensure that we remain resilient, that diversity continues to be one of our strongest 
attributes, that we are inclusive of every individual, and that our campus remains a safe and 
welcoming environment for all”; and 
 
WHEREAS, the Chancellor of the California State University has issued a flexible set of guidelines 
that “provides each campus with the opportunity to implement a policy reflecting its unique 
campus climate, while assuring conformity in certain key systemwide principles”; and 
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WHEREAS, Stanislaus State strives to foster an environment in which all are included and are given 

equal opportunity to learn and explore free of harassment based on immigration status, nationality, 

citizenship status, racial/ethnic background, gender identity and expression, sexual identity, 

socioeconomic status, religion, age, experience, and political and ideological viewpoints; and 

WHEREAS, the national conversation regarding the disposition of immigrants (particularly those 
with undocumented immigration status) has intensified in the last year; and  
 
WHEREAS, immigration policies of the current US presidential administration undermine the safety 

and security of members of our educational community and their families, particularly those 

students, staff, faculty and administrators without US citizenship and/or who are Muslim or are 

refugees; and 

WHEREAS, our academic community and peers across the country are concerned about the 
repeated acts, attacks, and threats against documented and undocumented immigrants, refugees, 
and all marginalized communities, especially during and after a divisive presidential election; and 
 
WHEREAS, while the U.S. Supreme Court is silent on the right of undocumented students to access 
higher education (Plyer v. Doe 457 U.S. 202 (1982)), "no federal statutes require disclosure and 
proof of immigration status and citizenship for students to enter higher education" (Gonzales, 2009, 
p. 12); and 
 
WHEREAS: CSU Chancellor Timothy White in an open letter to the Faculty, Staff and Students of the 
California State University on November 17, 2016 stated:  

CSU policy directs, unless contravened by California Government Code or required by law, 
that:  

 The CSU will not enter into agreements with state or local law enforcement agencies, 
Homeland Security or any other federal department for the enforcement of federal 
immigration law;  

 Our university police departments will not honor immigration hold requests; and  
 Our university police do not contact, detain, question or arrest individuals solely on the 

basis of being – or suspected of being – a person that lacks documentation. (see 
http://www.csueastbay.edu/news/2016/11/11172016.html) ; and 

 
WHEREAS, Stanislaus State acknowledges the US Immigration and Enforcement Policy 
Memorandum by John Morton, Director on “Enforcement Actions at Focused or Focused on 
Sensitive Locations” (October 24, 2011) that states that colleges are a sensitive location. (see 
https://www.ice.gov/doclib/ero-outreach/pdf/10029.2-policy.pdf); and 
 
WHEREAS, the CSU has a moral and economic imperative to protect students and campus 
community members within the CSU system; and 
 
WHEREAS, the threat to students and campus community members requires a concrete and 
tangible response from the CSU system;  
 

http://www.csueastbay.edu/news/2016/11/11172016.html
https://www.ice.gov/doclib/ero-outreach/pdf/10029.2-policy.pdf
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THEREFORE, BE IT RESOLVED that, we urge the campus to commit to providing and strengthening 
student support services that are adequate to meet the needs of members of immigrant 
communities, including mental health services and legal assistance/guidance; and be it further 
 
RESOLVED, that we urge Stanislaus State to support DACA, refugee, and immigrant students’ equal 
access to in-state tuition and support the ability of immigrant students to enroll and sustain their 
attendance, including using institutional funds, stipends, and scholarships to fill any gap created by 
discriminatory laws for both students and employees working with work permits; and be it further 
 
RESOLVED, that we expect Stanislaus State to comply with FERPA (Family Education Rights Privacy 
Act) guidelines which supersede the Public Records Act and require that universities and their 
staffs maintain confidentiality of all personally identifiable information in education records, 
including national origin and immigration status; and be it further 
 
RESOLVED, that we urge the campus not to maintain any documentation related to the citizenship 
status of students, with particular attention to AB540/200 affidavits, that is not expressly required 
by law to be maintained by the university and should oppose any efforts to create a registry based 
on immigration status or other protected characteristics; and be it further 
 
RESOLVED: in the event DACA (Deferred Action for Childhood Arrivals) is reversed, the Academic 
Senate of Stanislaus State supports the following policies for undocumented students and campus 
community members: 

 Ensure affected students continue to receive their financial aid and fellowship stipends and 
guarantee in-state tuition to students previously deemed DACA recipients; 

 Assist DACA students in finding other funding sources to backfill any loss of stipends.  
Explore providing emergency tuition deferral1. Create special funding sources to provide 
undocumented students with stipends, which they can receive in exchange for performing 
research under the guidance of faculty member or other meaningful educational projects. 

 Assign a specific office and designate staff that will assist DACA students and other students 
who lack the privilege of citizenship on a strictly confidential basis;  

 Pursue sustainable funding sources to support affected students and employees (e.g., state, 
system, private); and be it further 

 
RESOLVED, THAT Stanislaus State should annually offer voluntary training to all employees 
(permanent and temporary) and students on immigrant rights, laws and policies related to 
antidiscrimination and immigrant rights relevant to the campus, and in de-escalation intervention 
techniques for campus police, faculty, staff, administrators, and students. Employees, including 
police and public safety personnel, should be well-trained to ensure they do not behave in ways 
that replicate or reinforce ideologies of marginalization, oppression and hate; and be it further 
 
RESOLVED, that we urge Stanislaus State to not dissuade any student, faculty, staff, administrator, 
or community member from acting on their conscience as a private citizen to provide assistance to 
any immigrant or refugee person or group.  And, if someone does so in contravention of the law, we 
urge Stanislaus State administration to avoid adverse action against that person; and be it further 
 

                                                           
1 During the 1998 Asian financial crisis of 1998 the University of Oregon and Oregon State University deferred the 

tuition of 550 students from Indonesia, Korea, Thailand and Malaysia.  Both OSU and UO also created emergency 
loan funds of approx. $100,000 each to provide financial assistance to students from the affected countries.   
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RESOLVED, THAT Stanislaus State should not enter into agreements or enforcement actions with 
law enforcement agencies such as Immigration and Customs Enforcement (ICE), Homeland 
Security, or any other departments for immigration enforcement regarding arrests, interviews, 
searches and surveillance unless required to do so by valid warrant, court order or emergency 
health and safety concerns; and be it further 
 
RESOLVED, THAT Stanislaus State should provide at least 14 days’ notice to the campus community 
of any non-enforcement related ICE activities including but not limited to: trainings and career 
fairs; and be it further 
 
RESOLVED, that Stanislaus State should enforce the policies and recommendations outlined in this 
resolution for all university staff and faculty and all contractors and subcontractors and their 
employees working on property owned or controlled by the university; and be it further 
 
RESOLVED, that the faculty of Stanislaus State will commit to ongoing dialog with students, staff 
and community members about additions to this university resolution and will support community 
efforts that protect immigrants and marginalized populations who study, live, and work at the 
university; and be it further 
 
RESOLVED, the Academic Senate of Stanislaus State will distribute this resolution to the California 
Governor, the Speaker of the California State Assembly, the California Senate President pro 
Tempore, CSU Chancellor, the CSU Board of Trustees, the ASCSU, the chairs of the Academic Senates 
at all other CSU campuses, Stanislaus State President Ellen Junn, the Vice–Presidents of Stanislaus 
State, the California State Student Association (CSSA), the Associated Students, Inc. at Stanislaus 
State, California Governor Jerry Brown, the California State Senate and Assembly, Sponsor and 
cosponsors of California Assembly Bill AB 21, Kalra, Chiu, Limón, and Santiago, the President of the 
United States, the Speaker of the House of Representative, the Majority Leader of the Senate and to 
each Senator and Representative from California in the Congress of the United States, the mayors 
and city councils served by this campus, local and national media outlets, and El Concilio, California 
Rural Legal Assistance, Catholic Charities Diocese of Stockton, and International Rescue Committee 
Northern California. 
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