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Graduate School Alumni Survey 

This report summarizes the results of the Graduate School Alumni Survey for students receiving 

graduate degrees in 2002/03 and 2003/04 from California State University, Stanislaus. Respondents were 

told that the survey was part of the University’s effort to improve the quality of graduate education at the 

university.  The survey is administered to alumni three years after their graduation date. 

The on-line survey presented 36 questions, many of which had multiple parts. The topics included 

educational experiences at CSU Stanislaus, learning goal accomplishment, overall program effectiveness, 

employment, and additional education.  

A sample of 83 former students completed the questionnaire, 29 from 2002/03 and 54 from 2003/04.  

Respondents represented most colleges of the University, with Human and Health Sciences (33.7%) and 

Education (30.1%) leading the list. A full breakdown of disciplines can be seen in the appendix, table A1.  

Table 1 shows the ethnic breakdown of the sample. Fewer 

Hispanic students participated (9.6%) than might be expected 

based on enrollment figures (17.0%).  Caucasian students, on the 

other hand, were overrepresented by 17%. 

This report includes comparisons between Caucasian (n = 51) 

and Hispanic (n = 8) students, the two largest ethnic groups. 

These should be interpreted cautiously because of the disparity 

in group size. 

Women were slightly underrepresented in the sample. Women 

accounted for 67.2% of masters’ students and 79.1% of credential 

candidates, yet 67.5% of the entire sample were female.  

 

Educational Experiences 

Many respondents chose CSU Stanislaus for graduate work because it was close to their homes (54.2%) 

and the program they wanted was available (41%).  Women were disproportionally likely to cite location 

as one of their reasons for enrolling, but no other gender or ethnicity differences emerged. 

Former students reported a variety of goals for enrolling, the most frequent being to enhance job 

qualifications within an existing field (41%). The majority (57.8%) said they would re-enroll at CSU 

Stanislaus if given the choice, and a small number (n = 15) explained why they would not.  There was 

more diversity than similarity in the explanations offered.  A complete data report for enrollment goals 

and reasons can be found in the appendix, Tables A2 through A4. Gender and ethnic groups did not 

differ in responses to these questions.  

 

Former students were asked to reflect on the primary benefit of receiving their graduate degree at CSU 

Stanislaus.  Reponses are summarized in Table 2. The most widely endorsed benefits were to qualify for a 

promotion (42.0%) or to improve job competencies (24.7%). Respondents also were asked to identify, in 

an open-ended format, aspects of the CSUS experience that would be attractive to other students. The 

Table 1: Ethnicity 

Caucasian 61.4% 

Other/ Undeclared 15.7% 

Hispanic 9.6% 

Asian/ Pacific 

Islander 
4.8% 

African American 3.6% 

Non-Citizen 3.6% 

Native American 1.2% 

Total 100% 
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most frequent responses were class size and availability (22.1%), faculty competence and support (20.5%), 

and campus size and appearance (18.0%). 

All responses are summarized in the 

appendix, Table A5. 

Respondents were given the opportunity to 

offer comments and suggestions about their 

education, and 25 alumni did so.  The most 

frequent comments expressed satisfaction 

(36%) and a positive experience with the 

University or faculty (32%).  Only 1 

respondent expressed disappointment with 

the University. 

Graduate Student Learning 

Goals 

Alumni were asked to evaluate their 

program’s effectiveness in helping them attain the learning goals the Graduate Council has established 

for all graduate programs at CSU Stanislaus.  A 4-point scale ranging from 1 (Poor) to 5 (Excellent) was 

provided. Table 3 shows the means and standard deviations for the questions in this part of the survey. 
  

Table 3. Graduate Learning Goals   

  Mean 
Std. 

Deviation 

Advanced knowledge, skills, and values appropriate to the discipline. 3.39 0.66 

Ability to be creative, analytical, and critical thinkers. 3.37 0.69 

Advanced oral and written communication skills, complemented, as appropriate 

to the discipline. 
3.28 0.76 

Ability to work as individual researchers/scholars as well as collaboration. 3.27 0.65 

The ability to access and analyze information from a myriad of primary, print and 

technological sources. 
3.25 0.71 

Knowledge of new and various methods and technologies as appropriate to the 

discipline. 
3.14 0.74 

Relevant knowledge of the global perspectives as appropriate to the disciplines. 3.12 0.69 

 

Students rated their programs highly. Means for all learning goals fell in the good to excellent range. For 

instance, 92.8% of respondents gave one of these ratings for the learning goal of advanced knowledge, 

skills, and values. The lowest rating, given to global perspectives appropriate to the discipline, still was 

rated as good or excellent by 86.8% of respondents. Demographic groups did not differ in assessment of 

learning goals. 

Table 2: Benefits of Graduate Education 

Qualify me for a promotion or to transfer to 

another type of position within the same field 
42.0% 

Improve my competencies at my current 

position 
24.7% 

Improve my skills and knowledge for personal 

enrichment 
11.1% 

Change my career to an entirely new field 9.9% 

Prepare for further advanced study 8.6% 

Other 3.7% 
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Overall Program Effectiveness 

Alumni perceptions of the usefulness of their graduate study and ongoing relationship with the 

department that provided it were assessed using several 5-point scales. The questions and results are 

shown in Table 4.  Alumni gave ‚above average‛ ratings to usefulness of the degree, but saw  ongoing 

contact between them and the department as only ‚average‛.  Ethnic and gender groups rated 

effectiveness similarly. 

Table 4: Perceptions of Effectiveness 

  Mean 
Std. 

Deviation 

Usefulness of graduate study completed to employment possibilities. 4.00 1.06 

Efforts by you to maintain contact with the department and the university. 3.14 1.33 

Efforts by major department to maintain contact with you since the degree was 

earned. 
2.89 1.20 

Employment 

Most alumni (78.3%) said they were employed full-time, and only a small number (3.6%) were 

unemployed and seeking employment. All said they were either ‘satisfied’ or ‘very satisfied’ with their 

jobs, and most (76.3%) was making $60,000 or more per year. The majority (77%) either held the current 

job while in school or secured it prior to graduation, and 49.4% received a new position or promotion 

after graduating. No gender or ethnicity differences were evident. A complete list of responses to 

employment questions above can be found in the appendix, Tables A6 through A8. 

As shown in Table 5, the most common occupations of 

alumni respondents were teacher (25.6%) and social 

worker (25.3%) Almost half of the sample reported 

working for a public school or college (41.3%), primarily 

in the 6-county region served by CSU Stanislaus 

(83.2%).  As might be expected, the majority of 

respondents listed the type of business they were in as 

either education (35.1%) or community and social 

services (25.7%). No ethnicity differences were evident, 

but a disproportionately high number of women (29.2% 

compared to 19.2% of men) said they were working in 

social services. A complete list of business and 

employers is shown in the appendix, Table A9 and A10. 

 Preparation for Employment 

Table 5: Occupation 

Teacher 26.6% 

Social Worker 25.3% 

Manager 12.7% 

Counselor 11.4% 

Other 11.4% 

Administrator 6.3% 

School Administrator 3.8% 

Community College professor 2.5% 

Table 6. Job Relevance to Program 
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Most alumni (93.3%) said graduate program 

preparation for their current jobs was either ‘good’ or 

‘excellent’. Women and men gave similar responses; 

Hispanic alumni were most likely to report good 

preparation, and Caucasian excellent. Most were 

employed in a field related to the master’s degree (see 

Table 6), and no gender and ethnic group differences were 

evident. 

Respondents were asked how CSU Stanislaus could have 

better prepared them for the current job, and 12 alumni 

responded. Responses included more hands-on experiences (n 

= 5), less theory and more practical experience (n = 4), more 

classes/programs (n = 3).  Seventeen students made 

suggestions about how to improve the relevance of the 

graduate program. These suggestions are summarized in the 

appendix, Table A11. 

Additional Education 

Alumni of California State University, Stanislaus graduate programs are eager to attain additional 

education and many are actively engaged in doing so. More than half (67.6%) hope to earn a terminal 

degree (see Table 7.) Three years following graduation, 26.4% had already begun their graduate work, 

and of those, more than one-third (35.0%) began within one year of graduation. A comparison of gender 

and ethnic groups indicated similarity in educational goals.  

Respondents who pursued or were pursuing additional education since graduation were asked about 

their educational plans1. A small number of responses (n = 4 to 13, depending on the question) were 

received. The most popular disciplines for further study were Social and Behavioral Sciences (53.8%) and 

Humanities (30.8%), and all alumni indicated they intended to pursue a terminal degree.  The list of 

universities attended was disparate. Of those giving a graduation date (n = 4), half said 2007, three years 

following graduation. When asked the positions they hoped to attain after graduation, five alumni 

answered, and all indicated different occupations.  

Respondents were asked to describe their reasons for pursuing further education by ranking 5 factors in 

terms of their importance. The highest rating was given to meeting certification or continuing education 

requirements (62.5%) and the second to preparing for a career change (50%). A complete list of rankings 

is displayed in Table 8.  Comparisons across gender and ethnic groups revealed no differences. 

                                                        
1 This question was asked only in the survey of 2003/04 graduates. 

Highly related 67.1% 

Fairly related 22.8% 

Slightly related 6.3% 

Not at all related 3.8% 

Table 7. Educational Goals 

Ed.D 35.2% 

Ph.D 32.4% 

M.S. / M.A. 9.9% 

MSW 5.6% 

No specific degree  5.6% 

J.D. 2.8% 

MBA 2.8% 

Credentials / License 2.8% 

Other degree  2.8% 

Table 8. Reasons for Pursuing Additional Education 

 
Most 

important 

Next most 

important 
Important 

Less 

important 

Least 

important 

To earn doctoral or terminal 

degree. 
41.7% 16.7% 25.0% - 16.7% 
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Respondents were also asked about the types of 

financial support they received when pursuing 

further graduate education. The results are shown 

in Table 9. Personal earnings/savings and loans 

were used by the largest number of respondents 

(27.3% and 18.2%, respectively), and responses to 

the question did not correlate with either gender or 

ethnic group. 

 

 

Preparation for Additional Graduate Studies 

Alumni were asked how well their graduate education at CSU Stanislaus had prepared them for further 

advanced work, and 25 responded.  A 4-point scale ranging from Poor to Excellent was used. Most said 

their preparation was either good (48.0%) or excellent (24.0%) and responses were similar across gender 

and ethnic groups. 

Five alumni offered suggestions for improving the program for students going on for further graduate 

work. Their ideas included offering additional courses and programs (n = 2), improving the quality of 

instruction (n = 2), and improving the quality of advising (n = 1). 

To improve skills related to my 

current job. 
25.0% 50.0% 8.3% 8.3% 8.3% 

To meet certification or 

continuing education 

requirements. 

62.5% 18.8% 6.3% - 12.5% 

To prepare for a career change. 50.0% 25.0% 12.5% - 12.5% 

For general education and self-

improvement. 
45.5% 27.3% 18.2% 9.1% - 

Table 9. Financial Support 

Personal earnings or savings 27.3% 

Loans 18.2% 

Spouse/ other family member's funds - 

Grants 13.6% 

Scholarship/ fellowship 4.5% 

Teaching or research assistantship 4.5% 
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Table A1.  Disciplinary Affiliations in the Sample 

College of Human and Health Sciences 33.7% 

College of Education  30.1% 

College of Humanities and Social Sciences 19.3% 

College of Business Administration 12.0% 

Interdisciplinary Studies 3.6% 

College of Natural Sciences 1.2% 

 

Table A2. Reasons for Choosing CSU Stanislaus 

Closeness to home 54.2% 

Program wanted was offered 41.0% 

Reputation of Program 10.8% 

Location/Rural 8.4% 

Specific professor 4.8% 

Financial Aid availability 3.6% 

 

Table A3. Primary Goal when Enrolling 

Qualify me for a promotion or to transfer to another type of position within the same field 41.0% 

Change my career to an entirely new field 18.1% 

Improve my competencies at my current position 15.7% 

Improve my skills and knowledge for personal enrichment 12.0% 

Prepare for further advanced study 9.6% 

Other (too small) 3.6% 

 

Table A4. Reasons for Not Re-enrolling 

Other 8 53.3% 

Lack of financial assistance available 2 13.3% 

Poor facilities and/or equipment 2 13.3% 

Poorly conceived major program 1 6.7% 

Lack of commitment of faculty to the program 1 6.7% 

Low academic standards 1 6.7% 
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Table A5. Desirable Aspects of CSU Stanislaus 

Availability of classes, class size, access to courses 22.1% 

Faculty: Supportive, knowledgeable, available to students 20.5% 

Campus size and appearance 18.0% 

Campus location 13.1% 

Other 7.4% 

Cost of attendance 6.6% 

University/ Program reputation 3.3% 

Classmates, Interactions, Friendships 2.5% 

General critique/ expressions of disappointment 2.5% 

Student Services 4.1% 

 

Table A6. Employment Status 

Employed full-time (35 or more hours per week) 78.3% 

Employed part-time (less than 35 hours per week) 13.3% 

Homemaker 4.8% 

Unemployed and seeking employment 3.6% 

 

Table A7. Salary  

$70000 or more 34.2% 

$50000 to $59000 22.4% 

$60000 to $69000 19.7% 

$40000 to $49000 9.2% 

$30000 to $39999 7.9% 

Less than $30000 6.6% 

 

Table A8. Search for Employment 

Held job while attending CSU Stanislaus 66.7% 

Secured job prior to graduation 10.3% 

Within 30 days of graduation 1.3% 

Within six months of graduation 15.4% 

Within one year of graduation 5.1% 

Within three years of graduation 1.3% 
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Table A9. Types of Businesses 

 

Education 35.1% 

Community and Social Services 25.7% 

Medical 13.5% 

Protective Services 9.5% 

Production/ Manufacturing 6.8% 

Sales 2.7% 

Arts and Entertainment 2.7% 

Agriculture business and farming 1.4% 

Constructions and Architecture 1.4% 

Life, Physical, and Social Sciences 1.4% 

 

Table A10. Employers 

Table A11.  Improvement Suggestions   

 n Percent 

Improve program/ course work/ curriculum 5 29.4% 

More hands on experience/ training 4 23.5% 

Incorporate real world situations into the curriculum 4 23.5% 

Update faculty on changes in the industry 2 11.85 

Other 2 11.8% 

 

 

  
 
 

Revised 5/65/08 DD 

Revised edit 5/20/08 AS 

A public school college or university 41.3% 

A government agency (local, state or federal) 30.0% 

A non-profit organization 10.0% 

A multi-national corporation 6.3% 

Self-employed 3.8% 

A private school college or university 2.5% 

A local business 2.5% 

Other 2.5% 

A national corporation 1.3% 


