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SAN JTCAQUIN PRIDE CENTER





JOB DESCRIPTION 



Position Title


:
Supervised Clinical Support 
Reports To


:
LCSW Supervisor for Clinicians and Executive Director
Position Type


:
Intern / 8-10 hours per week 

Stipend


:
$200.00 per month / 1 year commitment


San Joaquin Pride Center Mission

The mission of the San Joaquin Pride Center is to serve the diverse LGBTQQIA community in San Joaquin County and the surrounding areas by creating a safe and welcoming space, by providing resources that enrich body, mind and spirit, and by educating the public in tolerance and respect for all people within the LGBTQQIA community. 
Job Description
The first of its kind opportunity for the local LGBT+ community to be served by mental health care professionals trained while working with the LGBT+ population of the Central Valley. Our client is looking for visionary mental health care professionals willing to work with a focus on LGBT+ cultural and linguistic competence. In addition to earning supervised hours, candidates will take part in California Reducing Disparities Project, a project funded by the Mental Health Services Act (MHSA) and administered by the California Department of Public Health, Office of Health Equity. The primary goal of this project is to validate community-defined evidence practices focused on reducing mental health disparities for vulnerable populations through rigorous evaluation over the course of five years to determine effectiveness. Position is available to LCSW, MFT and PCC candidates.

Essential Job Functions:
· Conducting face to face psychotherapy to San Joaquin Pride Center clients.
· Conducting group sessions to San Joaquin Pride Center clients. 

· Familiarize yourself with San Joaquin Pride Center duties and operations. 
· Assist with researching resources for LGBT community. 
· Assist with evidenced based research. 
· Assist the team members with initial intakes and social histories on new LGBT clients. 

· Assist with fund raising. 

· Assist with Individual Education Plan (IEP) meetings. 

· Attend SJPC team meetings. 

· Assist with Administrative Duties. 
· Assist in obtaining items needed by identified families. 

· Assist LGBT clients in negotiating the application process of obtaining Medicaid, Social Security and the Medicaid Waiver. 

· Learn about the special needs, treatment options, behavior approaches for LGBT clients with developmental delays, mental health issues and autism. 

· Observe and participate for exposure to LGBT clients with Emotional Behavioral Disorders. 

· Tour facilities to learn more about resources in the community. 

· Ability to deal with extreme behaviors and crisis. 

· Help develop partners in the community. 

· Advocate for LGBT community, safety and wellbeing. 

· Assist with risk assessments and become familiar with the DSM -IV. 

The physical requirements described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  While performing the duties of this job, the employee is regularly required to sit and lift objects up to 15 pounds.  The employee frequently is required to use hands to finger, handle or feel; reach with hands and arms and talk or hear.  
This job description in no way states or implies that these are the only duties to be performed by the employee(s) incumbent in this position.  Employees will be required to follow any other job-related instructions and to perform any other job-related duties requested by any person authorized to give instructions or assignments.

All duties and responsibilities are essential functions and requirements and are subject to possible modification to reasonably accommodate individuals with disabilities.  To perform this job successfully, the incumbents will possess the skills aptitudes and abilities to perform each duty proficiently.  Some requirements may exclude individuals who pose a direct threat or significant risk to the health or safety of themselves or others.  The requirements listed in this document are the minimum levels of knowledge, skills or abilities.

This document does not create an employment contract, implied or otherwise, other than an “at will” relationship.

Equal Opportunity


The San Joaquin Pride Center (SPJC) is proud to be an equal opportunity employer. People of color, women, persons with disabilities, and persons who are lesbian, gay, bisexual, transgender, or inter-sex are encouraged to apply. The San Joaquin Pride Center maintains a policy of non-discrimination with respect to employees and applicants for employment. No aspect of employment will be influenced in any matter by race, color, religion, sex, age, national origin, marital status, ethnicity, religion, sexual orientation, gender identity and/or expression, physical disability (including HIV or AIDS), medical condition, perceived physical disability or veteran status or any other basis prohibited by statute.

Application Process

Submit:
Cover letter expressing your interest

Resume detailing experience/qualifications
Online
http://smrtr.io/y8yGow 

Email:
apply@trustwsi.com 

joanna@trustwsi.com
San Joaquin Pride Center




Hours of Operation are:
115 N. Sutter Street 2nd Floor




Tuesday thru Saturday
Stockton, CA 95202





Noon to 6pm

Please include: Supervised Clinical Support in subject line

Deadline:
Position open until filled. No Phone Calls Please
 SHAPE  \* MERGEFORMAT 



2

[image: image1.jpg][image: image2]