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MISSION
The mission of this program is to provide a quality education to students who wish to be licensed Marriage and Family Therapists.  The program adheres to the scientist-practitioner model; thus students will be provided training in both psychological practices and the research and statistical methodology needed to provide research-based treatments.  Finally, the program cultivates both an individual and systems approach to therapy, as well as sensitivity to culture differences and legal/ethical considerations.
The primary purpose of the Master of Science program in Psychology is to develop mastery of a substantial body of knowledge and skills for students planning careers in counseling or behavior analysis.  (Grad Catalog)

PROGRAM GOALS
1. Provide students with exposure to multiple approaches to therapy.

2. Provide students with counseling skills, as well as problem-solving skills relating to working with clients.

3. Provide students with exposure to working with a variety of populations (e.g. children, families, indigents, various diagnoses).

4. Provide students with research methodology and statistical skills, enabling them to conduct and evaluate research.

5. Prepare students to meet the bulk of the Board of Behavioral Science (BBS) requirements to obtain the MFT license in California.

6. Provide students with legal and ethical competence consistent with being a professional psychologist.

STUDENT LEARNING GOALS/OBJECTIVES
Upon completion of their advanced degree, students in the Master of Science Programs (both the Counseling and Behavior Analysis concentrations) should be able to:
1. Demonstrate and understanding of, and commitment to, legal and ethical behavior, especially as it relates to maintaining confidentiality in the provision of psychological services;

2. Engage in effective interpersonal skills as evidenced by positive communication with peers, superiors, and clients;

3. Exhibit an openness to interpersonal feedback and a willingness to learn;

4. Understand and foster appropriate professional boundaries;

5. Demonstrate a commitment to the welfare of the client;

6. Participate competently as a member of multidisciplinary teams, including understanding one’s role in an agency, and the agency’s role in the community;

7. Apply problem-solving skills across multiple contexts;

8. Assess client needs accurately, build on client strengths, and effectively conceptualize client cases; 

9. Possess record-keeping skills and show an appreciation for the importance of keeping timely case notes and other critical paperwork; and

10. Demonstrate competency in evaluating, designing, and conducting and analyzing research.

HOW WILL DATA BE COLLECTED?
DIRECT

· Annual review of each student’s progress in coursework, practica, thesis, and professional development (SS Spr02)
· Thesis

· Fieldwork/Internship--75 hours required

INDIRECT

· Focus group with 18 area professionals (conducted Spr06) to develop survey 

· Online survey of 15 area professionals (conducted Spr06)
HOW DID FACULTY USE THE DATA?  WHEN DID FACULTY MEET TO DISCUSS FINDINGS?
Faculty and Field Committee review data and make recommendations. 

WHAT RECOMMENDATIONS FOR IMPROVING STUDENT LEARNING WERE MADE?

· A focus group developed an online survey instrument for area employers. 

· Revisions were made to the mission statement, program goals, and objectives to reflect the skills desired by employers. 

· A locally developed examination was piloted during fall 2007.
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